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BLACK UNEMPLOYMENT RATE SHOWS 
LITTLE CHANGE DURING MONTH, BLS REPORTS 


WASHINGTON -- The unemployment rate for black workers in March, at 19.9 percent, 
remained near the February level of 19.7 percent, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. 


Among black workers, the unemployment rate in March for adult men was 
18.8 percent, about the same as February's rate of 18.7; for women the rate was 
17.7 percent, compared to 17.0 percent in February, and for youth, the rate 
was 43.5 percent compared to 45.4 percent in the previous month. 


For whites, the unemployment rate in March was 9.0 percent; for white adult 
men, 8.5 percent; adult women, 7.4, and youth, 21.4 percent. 


Dr. Janet L. Norwood, commissioner, Bureau of Labor Statistics, in sumaarizing 
a prepared statement, said that statistics “point to a gradual improvement in the 
labor market. Factory jobs and hours have increased, and the overall unemployment 
rate, while basically unchanged over the past two months, has declined from its 
December peak." 


She also noted that the black population is disproportionately represented 
among the “discouraged workers" -- persons who report they are not seeking work 
because they believe no jobs are available. 


Blacks, who represent about 10 percent of the population, account for 
20 percent of the unemployed and 30 percent of the discouraged, Norwood said. 
The discouraged worker group remained high at 1.8 million. 


The BLS reported that on a national basis, unemployment was little changed 
from February to March. 


The overall unemployment rate--which includes the resident Armed Forces in 
the labor force--was 10.1 percent, and the rate for all civilian workers was 
10.3 percent. Both figures remained near their January and February levels but 
were half a percentage point lower than last December's highs. 


Total employment was about unchanged in March at 100.8 million. Civilian employment--as 
measured by the monthly survey of households--remained at 99.1 million and has show little 


movement since last (October. 


Nonfarm payroll employment--as measured by the monthly survey of establishments--was up 
120,000 in March. Both the overall and factory workweeks as well as factory overtime hours rose 


markedly over the month. 


Unem ployment 


The number of unemployed persons and the unemployment rate were about unchanged in March, 
after adjustment for seasonality. A total of 11.4 million persons were unemployed, and the 
civilian worker jobless rate was 10.3 percent--about the same as in the previous 2 months but 
well below December 1982 highs. The number of workers on layoff edged downward in March and was 


a half million lower than in December. 
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There were few sizable over-the-month unemployment changes among the major worker groups. 
The rate for adult men fell to 9.6 percent in March, a return to the January level, with nearly 
all of the improvement occurring among those aged 20-24 years. The jobless rate for adult women 
was about unchanged at 8.8 percent, while the rate for teenagers rose from 22.2 to 23.5 percent. 
Jobless rates for whites (9.0 percent), blacks (19.9 percent), and Hispanics (16.2 percent) 
remained near February ievels. Among the broad industry groups, the umemployment rate for 
workers in manufacturing declined over the month to 12.8 percent. Unemployment rates for 
virtually all worker groups have improved since December. 


Average (mean) duration of unemployment (19.1 weeks in March) was about the same as in 
February, while median duration (10.3 weeks) rose over the month. The number of persons who 
were jobless for less than 5 weeks--those entering the unemployment stream--continued a decline 
that has totaled nearly 600,000 since December. Medium-term (5-14 weeks) and long-term duration 
(15 weeks and over) were also down over the 3-month period, but unemployment of 27 weeks and 
longer rose slightly to 2.7 million. 


The number of nonagricultural workers on part-time schedules for economic reasons decreased 
in March to 6.2 million. Most of this decline was among workers who usually work full time but 
experienced a reduction in their weekly hours. 


Civilian Employment and the Labor Force 


Civilian employment totaled 99.1 million in March and has been at about the same level since 
last October, with few changes among the major component groups. At 11025 million, the civilian 
labor force was little different from the previous month and about 650,000 below the December 
1982 level. Since last March, the civilian labor force has grown by about 1.1 million, as 
increases in the number of adult workers were partially offset by declines among teens. 


Discouraged Workers 


The number of discouraged workers--persons who reported that they wanted to work but were 
not looking for jobs because they believed they could not find any--was about unchanged in the 
first quarter of 1983, after rising for 6 consecutive quarters. About 80 percent of the first 
quarter total of 1.8 million were discouraged because of job-market factors. 


Industry Payroll Employment 


Total nonagricultural payroll employment rose by 120,000 to 88.9 million in March, 
seasonally adjusted. Since December, the number of nonfarm jobs has increased by 290,000, as 
more than half of the industries in the BLS index of diffusion registered increases over the 
3-month span. 


Three-quarters of the March increase was in the services industry, which posted its first 
significant employment gain in several months, bringing the employment total in that industry to 


680,000 above the pre-recession level. Elsewhere in the service-producing sector, there was a 
comparatively small increase in wholesale and retail trade. 


Manufacturing employment edged up in March and was 130,000 above the December low. 
Employment rose over the month in the furniture and fixtures, primary metals, and rubber and 
plastics products industries. There were declines in apparel and transportation equipment. The 
latter reduction followed a large increase in the prior month, and transportation equipment 
employment was still 30,000 above the December level. 


Mining continued to lose jobs at about the same magnitude it has over the past year, as 


activity in oil and gas extraction continued to fall. Construction employment also edged dow, 
with job losses occurring in the nonresidential portion of the industry. 


~more- 
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Hours of Work 


The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls rose by 0.5 hour in March to 34.9 hours, seasonally adjusted, following large swings in 
the previous 2 months. The manufacturing workweek increased 0.5 hour to 39.6 hours, 0.8 hour 
above its October low. Factory overtime, which had been at about 2.3 hours over the past year 
and a half, rose to 2.6 hours. 


The index of aggregate weekly hours of production or nonsupervisory workers on private 
nonagricultural payrolls rose by 1.4 percent in March, seasonally adjusted, to 103.4 (1977=100). 
The manufacturing index increased 1.8 percent over the month to 85.5, 2.9 percent cver the 
December low-point. 


Hourly and Weekly Earnings 


Average hourly earnings, at $7.88 seasonally adjusted, were down 0.1 percent in March, while 
average weekly earnings rose by 1.3 percent, reflecting the longer workweek. Before adjustment 
for seasonality, average hourly earnings of $7.89 were 2 cents below February but 34 cents above 
a year earlier. Average weekly earnings increased $4.05 over the month to $274.57 and were 
$12.58 higher than in March 1982. 


The Hourly Earnings Index 


The Hourly Earnings Index (HEI) was 153.4 (1977=100) in March, seasonally adjusted, 0.1 
percent higher than in February. For the 12 months ended in March, the increase (before 
seasonal adjustment) was 5.5 percent. The HEI excludes the effects of two types of changes 
unrelated to underlying wage rate movements--fluctuations in overtime in manufacturing and 
interindustry employment shifts. In dollars of constant purchasing power, the HEI increased 2.3 
percent during the 12-month period ended in February. 


# # # 
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BLACK ENGINEER HELPS 
TRAIN SAFETY PERSONNEL 


PHILADELPHIA -- Doffing his hard hat and safety shoes, Walter E. Wilson of 
the Occupational Safety and Health Administration (OSHA) donned a cap and gown 
last year to focus on an important issue for both industry and the academic 
world -- how best to train safety personnel for the modern workplace. 


An engineer and career civil servant with the U.S. Department of Labor, 
Wilson served for 18 months as an adjunct associate professor at Drexel University 
in this city. His work with Drexel's Environmental Engineering and Science 
Institute was made possible through the Intergovernmental Personnel Act (IPA) 
which provides for exchange programs among government, business and the academic 
community. 


OSHA encourages IPA projects because of the opportunity they present to provide 
job safety and health training and information to a broader audience thus helping 
them to help themselves. 


According to Wilson, the university's interest in an IPA project with OSHA 
stemmed from feedback offered by many graduates working in industrial settings. 


"They expressed a need for more courses in occupational safety," Wilson 
explains, "and my IPA assignment was to teach this subject, along with conducting 
in-service seminars and supervising graduate students." 


It soon became evident to Wilson that for students who wanted to concentrate 
in occupational safety, a formal curriculum would be necessary. 


"But when I started looking into this idea, questions arose about what kind 
of trairing and what level of training would be appropriate," he says. 


As director of OSHA's Philadelphia area office, Wilson had made many contacts 
with local safety and health managers. He turned to these experts for advice about 
a course of study in job safety. 


The 18 safety and health managers from industrial corporations, labor unions, 
consulting firms and federal agencies who responded were in close agreement on 
several key points. 

“First, they called for an undergraduate program tailored for working students," 
he says. "All agreed that someone with job experience would gain--and be able to 
contribute--the most from this type of study. 


"Second, there was strong consensus that the curriculum should be well-rounded 
to stress understanding of business and people, as well as technical competency,” 
he continues. 


The model that emerged from Wilson's research is geared to working students. 
They would either attend classes after work hours or be in a cooperative program, 
alternating semesters between full-time study and on-the-job training. Their 
six-year study program would lead to a degree specialty in occupational safety. 


-more- 





Week of April 11, 1983 


DONOVAN GRANTS $4 MILLION TO AID 
3,500 HANDICAPPED GET JOBS 


. WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that $4 million 
in grant awards to seven organizations would enhance training and employment 
opportunities for more than 3,500 handicapped persons. 


"These grants," Secretary Donovan said "help to demonstrat 
me gra » Ss . e the Reaaan 
Administration's commitment to helping handicapped men and women receive the 


training and other assistance they need to become fully participati 
of our labor force. y participating members 


"Experience has shown, time and time again," the Secretary added, “that 
handicapped workers are among the best in terms of skills, productivity, atten- 
dance and commitment to doing the job right. 


"These grants will help handicapped people who may now lack the proper 
skills to find gainful employment." 


Five grants totaling $2,900,227 are modifications of existing contracts. 
They are: 


-- National Federation of the Blind, Baltimore, Md., $224,000 for 
Job Opportunities for the Blind. The grant period expires Oct. 31. 


-- Electronic Industries Foundation, Washington, D.C., $289,000, to place 
400 handicapped individuals in jobs through its program offices in Los Angeles, 
San Francisco, Chicago, Phoenix, Tucson, Boston, and Minneapolis-St. Paul. The 
outreach offices will provide a central job referral service involving industry 
and rehabilitation agencies. The grant runs to Oct. 14. 


-- Geodwill Industries, Bethesda, Md., $512,000, to serve 550 handicapped 
individuals in 15 cities through its Projects With Industry program (PWI). 
Working with local business advisory councils, Goodwill tailors its training in 
its own facilities to actual job openings the handicapped can fill. These skill 
areas include clerical, sales, building maintenance, furniture repair, and food 
service. The grant runs to Oct. 16 in 15 cities: Columbus, Ga.; Honolulu, 
Menasha and Milwaukee, Wis.; Muskegon, Charlotte, St. Paul, Omaha, Ft. Lauderdale, 
St. Petersburg, Toledo, Cleveland, Santa Rosa, Santa Cruz, and St. Louis. The 


grant runs to Oct. 16. 


-- Epilepsy Foundation, Landover, Mc., $695,227, to provide training 
and placement for 850 persons, with epilepsy in Atlanta, Boston, Cleveland, 


Minneapolis, Portland, Ore.; Portland, Me.; San Antonio, San Juan, PM.s 
Kansas City, Mo.; Metuchen, N.J.; Los Angeles, Miami, and Washington, D.C. The 
grant period is through Nov. 30. 


-- Association of Retarded Citizens, Arlington, Tex., $1,160,000, to 
Nov. 30, for on-the-job training nationally for mentally retarded persons. Funds 
are used to promote and develop sub-grants with private and public employers for 
occupations such as kitchen helper and nursery workers. 


-more- 
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In addition to intensive courses in math, chemistry and physics, the 
curriculum includes 22 topics that Wilson and his colleagues feel are necessary 
to gain the ability to transform scientific theory into practical action. 


The topics range from accident analysis and prevention to the psychology 
of human behavior, business law, labor relations and government regulations. 


"While this isn't the first course of study devised for job safety, and 
it won't be the last, it is significant, because of the extensive input it 
received from labor, management and government," Wilson points out. 


"After all, he says, “the three groups that helped shape this plan to 
train future occupational safety professionalsrepresent the very same institutions 
that must work cooperatively to bring about safety and health in the American 
workplace." 


# # # 
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DONOVAN CERTIFIES 1,250 U.S. STEELWORKERS 
IN UTAH FOR TRADE ASSISTANCE 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that 1,250 workers 
laid-off from U.S. Steel Corporation's Geneva Works in Provo, Utah, are eligible 
to apply for cash benefits and other employment-related assistance under provisions 
of the Trade Act of 1974, because foreign imports were an important cause of their 
being displaced from their jobs. 


The Secretary said the workers were involved in the production of steel 
products, including carbon steel plate, carbon pipe and tube, and hot rolled 
sheets. Imports of such products increased significantly during 1982. 


The certification of eligibility for assistance was based on findings 
of investigations conducted by the Office of Trade Adjustment Assistance, a 
division of the Labor Department's Employment and Training Administration. 
It applies to workers laid off on or since Aug. 1, 1981. 


This brings to approximately 14,500 the number of steelworkers who 
have been certified as eligible to apoly for trade adjustment assistance 
since March 1, 1983, Secretary Donovan said. 


The assistance provides cash compensation for a total of 52 weeks at the 
same level of unemployment insurance (UI) benefits paid in Utah. (Certified 
workers must exhaust all UI benefits being paid in the state before collecting 
cash benefits under the trade adjustment assistance program.) In some cases, 
depending on individual eligibility, jobless workers in Utah could collect 
beyond the 52-week limit--to a maximum of 55 weeks--because of extended and 
Federal Supplemental Compensation benefits being paid in the state. 


Laid-off workers are also eligible for training, job search and relocation 
aid, and other employability services. When enrolled in an approved training 
program, a worker may receive up to 26 additional weeks of cash benefits. 


The Utah Department of Employment Security will administer the job search, 
training, and relocation activities through its local Job Service offices, and 


the weekly cash assistance through its local Unemployment Insurance Service 
offices. 


# # #! 
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Two other contracts newly awarded are: 


-- Mainstream, Inc., Washington, D.C., $350,000, to operate a job placement 
program in Washington and Dallas for handicapped persons. The program includes 
job bank listings, and training sessions with employers and 350 enrollees. The 
grant is to Dec. 31. 


-- National Association of Rehabilitation Facilities, Washington. D.C., 
$300,000 to train or upgrade 248 persons in rehabilitiation and other health 
facilities serving the handicapped. This on-the-job training program will be used 
in Alabama, California, Georgia, Illinois, Minnesota. New York, North Dakota. 
Pennsylvania, Texas, Wisconsin, and the District of Columbia. The grant runs to 
Dec. 31. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In 1869, the Colored National Labor Union became the first national black 
labor organization, according to “Labor Firsts in America," a publication of 
the U.S. Department of Labor. 

# # # 


The first state to have inspectors enforce child labor laws was Massachusetts 
in 1867, according to a publication of the U.S. Department of Labor. 


# # # 

The first political revolt by workers occurred in Jamestown, Va., in 1619 
when Polish workers were denied equal voting rights, according to “Labor Firsts 
in America," a publication of the U.S. Department of Labor. 

# # # 

The first strike in which women participated occurred in Pawtucket, R.I., 
in 1824, according to a publication of the U.S. Department of Labor, “Labor 
Firsts in America." 


# # # 











